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2026

MSCA CALL CALENDAR 2026

MSCA DN 202628 May 24 Nov

MSCA SE 202616 Dec 16 Apr

MSCA COFUND 202616 Dec 08 Apr

MSCA PF 202609 Apr 09 Sep



2027

MSCA DN 202726 May 23 Nov

MSCA SE 202715 Dec 15 Apr

MSCA COFUND 202708 Dec 06 Apr

MSCA PF 202707 Apr 08 Sep

MSCA CHOOSE EUROPE 202708 Dec 06 Apr

MSCA & Citizens09 Mar 08 Jun

MSCA CALL CALENDAR 2027
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• Mono-beneficiary
▪ Host organization in EU Member State (MS) or Horizon 
Europe Associated Country (HE AC)

• For one excellent researcher
▪ of any nationality (with restrictions for GF and Euratom)

• Open to all research domains

8

MSCA PF



[Title]

MSCA PF 
Expected impacts Enhance researchers’ innovation 

potential

Strengthen EU R&I human capital

Enhance R&I quality for EU 
competitiveness
caution.

Facilitate knowledge transfer 
across the ERA

Boost EU R&I attractiveness and 
improve researchers' work conditions

Foster a culture of open science, 
innovation and entrepreneurship
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Outgoing phase: 12–24m

Return phase: 12m 

Duration: 12-24m Duration: 24-36m

EU  MS/AC

EU  MS/AC EU  MS/AC Third Country

Third Country
+ Non-Academic 

Placement 
Max. 6m

MSCA PF - Types



[Title]

Eligible Researchers

EF GF

with a doctoral degree prior to call deadline

max 8 years FTE research experience after PhD

compliant with MSCA mobility rule

any nationality 
nationals or long-term 

residents of MS or HE AC 
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[Title]

Secondments and NAPs

EF GF

How long?
max 1/2 of 

project

max 6 months, after the 
project

After the project 
(additional budget)

When?

Where? Any Country worldwide EU MS or HE AC

Non-academic sectorAny sectorSector

Non-Academic 
Placements

Secondments

Within the 
project 

duration

Within the 
outgoing 

phase

max 1/2 of 
outg. phase



[Title]

MSCA PF
Project Budget –Unit (Month) Contributions

Contributions for the recruited researcher Institutional unit 
contributions

Living 
Allowance

Mobility 
Allowance

Family 
Allowance

Long-term 
leave 
allowance (if 
applicable)

Special needs 
allowance (if 
applicable)

Research, 
training and 
networking
(RTN)

Mgmt and 
indirect

€5,990* €710 €660 €6700 x % 
covered by 
beneficiary

Requested 
unit x 
(1/number of 
months)

€1,000 €650

*Living Allowance is a gross amount corrected by a 
country correction coefficient (CCC)

14

EUR 6.350 
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Slo success rate:  11,4 %
Call success rate: 16,6 %

N = 76 proposals

Seal of Excellence = 24

ERA Fellowships = 5 

Main list = 9 
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Useful documents

Official documents:

• Guide for Applicants 2026

• MSCA Work programme 2025-2026

• Funding & Tender Opportunities Portal – Online manual

• MSCA Guidelines on supervision

• MSCA Green Charter

Unofficial documents:

• MSCA-NET Handbook 

• + materials from trainings by your NCP or the project office of your host organisation
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[Title]

MSCA PF 
Evaluation criteria

Excellence
50%

Impact 
30%

Implementation 
20%

WEIGTHING 

➢ Career perspectives 
and skills 
development 

➢ Dissemination and 
exploitation

➢ Scientific, societal 
and economic impact

➢ Workplan
➢ Quality of host 

institutions and APs

➢ Research and 
innovation objectives

➢ Methodology
➢ Supervision, training 

programme and 
knowledge transfer

➢ Researcher’s 
experience and skills



You need to demonstrate that your idea is ambitious and goes beyond the state of 

the art

You should show how your project could contribute to the outcomes and impacts 

described in the work programme (the pathway to impact)

You should describe the planned measures to maximise the impact of your project (‘plan 

for the dissemination and exploitation including communication activities’)

You should demonstrate the quality of your work plan, resources and participants

Key principles

Your proposed work must be within the scope of a work programme topic

Your scientific methodology must take into account interdisciplinary, gender dimension 

and open science practices. It must not significantly harm the environment 

27



28
Postdoctoral Fellowships call: 6 steps to prepare your application - Marie Skłodowska-Curie Actions

1/30/2025 Stojan Sorčan, MVZI, NCP MSCA 

https://marie-sklodowska-curie-actions.ec.europa.eu/actions/postdoctoral-fellowships/6-steps-to-prepare-your-application


Find your host & supervisor

Marketplace | The Marie Skłodowska-
Curie Actions Matchmaking Platform

Jobs, Career and Funding Opportunities | 
EURAXESS

https://www.b2match.com/e/radiance-msca/components/56332?opportunityFilters=%7B%22opportunityTypes%22%3A%5B%22Marketplace%3A%3AProjectCooperation%22%5D%2C%22classifierIds%22%3A%5B%22884186%22%5D%7D
https://www.b2match.com/e/radiance-msca/components/56332?opportunityFilters=%7B%22opportunityTypes%22%3A%5B%22Marketplace%3A%3AProjectCooperation%22%5D%2C%22classifierIds%22%3A%5B%22884186%22%5D%7D
https://euraxess.ec.europa.eu/jobs/search?f%5B0%5D=job_is_eu_founded%3A4348&f%5B1%5D=positions%3Apostdoc_positions&page=0
https://euraxess.ec.europa.eu/jobs/search?f%5B0%5D=job_is_eu_founded%3A4348&f%5B1%5D=positions%3Apostdoc_positions&page=0
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Excellence

Quality and pertinence of the project’s research and 

innovation objectives (and the extent to which they are 

ambitious, and go beyond the state of the art)

Soundness of the proposed methodology (including 

interdisciplinary approaches, consideration of the 

gender dimension and other diversity aspects if relevant 

for the research project, and the quality of open science 

practices)

Quality of the supervision, training and of the two-way 

transfer of knowledge between the researcher and the 

host

Quality and appropriateness of the researcher’s 

professional experience, competences and skills

50%





OBJECTIVES
• The project is operationalised by clear and integrated objectives. 
• The overarching aim is highly relevant and original, SO are clearly defined 

and relevant. 
• The objectives are in relation to the SOA.
•  The theoretical basis is supported by a sufficient number of bibliographical 

references.
•  The concepts are supported by pertinent citations.
•  Project objectives are clear, concise and achievable. 
• Clearly defined objectives, both in terms of specific outcomes, learning 

goals and training objectives. 
• The objectives are ambitious. 
• RO's should correspond to the research work package (O1 is the objective 

for WP1) 

34



OBJECTIVES • Use SMART objectives that address the
gaps in the state-of-the-art and 
correspond to the needs of training a 
new generation of researchers in Europe

• Scientific objectives should correspond
to Work Packages (structured under 3.1)

35

Evaluator: Whether research

and innovation objectives are 

realistically achievable, 

measurable and verifable?



SMART objectives - STRENGHTS

• All the research and innovation objectives mentioned in the proposal are 
realistically achievable, measurable, and verifiable. 

• The specific objectives are of very high quality, well articulated, clearly achievable, 
measurable and verifiable, and their contribution to the main goal is very 
convincing.

• The research objectives are persuasively described and well articulated. They are 
achievable, measurable, and verifiable. 

• The research and innovation objectives are relevant, addressing significant societal 
challenges through the lens of transdisciplinary practices, which are crucial for 
developing educational frameworks that foster lifelong learning competencies. 



All MSCA will complement top-down 
collaborative research activities, notably 

contributing to the EU Missions.
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STATE OF THE ART

• Outline the current level of knowledge

•  Break the SOA into separate short paragraphs focused to a specific 
objective 

• References to the theoretical framework and previous related research 

• A comprehensive literature review related to the field of study is included. 

• Mention your supervisor and your references in the current SOA 

• Describe existing knowledge gaps

• The open questions in the SOA are well summarized. 

• The research offers original inputs that will enrich the SOA 

• Progress „beyond the current SOA“

39
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State of the art - STRENGHTS

• The proposed research topic is very timely and concerns some 
difficult problems with strong connections to the state of the 
art. The proposal includes some promising new directions that 
deserve to be investigated. 

• The proposal introduces novel techniques that improve existing 
models, pushing beyond the current state-of-the-art.

• The research has well-identified objectives concerning the 
mathematical understanding of long-standing mathematical 
problems in analytical number theory. It is pertinent and 
ambitious, potentially providing a significant advance in the 
state of the art. 



RESEARCH METHODOLOGY 

• The RM is explained for each objective and justified in relation to the 
overall project objectives. 

• The RM and the proposed approach are very well summarized and 
detailed, with concrete plans on how to tackle the proposed 
problems and identified methodological challenges.  

• The RM is very well formulated, is up-to-date and innovative. 

• The RM explain why the approach has been chosen. 

• For each method/steps described put in brackets the research work 
pacakge/objective. 

41



Methodology – strenghts
• The proposed methodology is carefully thought out, has a clear structure, and is appropriate to the research 

objectives. 

• The methodology is clearly and precisely described, with considerable details. It is sound and of excellent 
quality, well-conceived in terms of the objectives. It makes full use of technological advances that open new 
fields of exploration. 

• The research methodology is plausible and consistent with the expected goals . Critical risks are well identified 
and suitable measures are proposed to tackle them. 

• Methodological challenges have been correctly identified, and appropriate measures have been proposed to 
tackle them. 

• The proposed research methodologies and approaches are sound, and credible, while the concepts, models 
and assumptions that underpin the project are very clearly articulated. Key methodological challenges are well 

identified with convincing measures to tackle them proposed. 



NOVELTY – INNOVATION 

• The proposed research is ambitious and has a clear degree of novelty with respect 
to the current state-of-the-art. 

• The proposed research outlines an innovative approach providing XYs, advancing 
beyond the current state of the art related to XY for improved XY. 

• The novelty of the objectives is clearly stated, in relation with the existing questions 
or problems yet unclarified/under debate in the field of the project. 



EXCELLENCE – GENDER DIMENSION

 You need to assesss wheather concepts, methods and approaches need

to be designed differently when thinking of sex and gender

difference. 

 It is not place to discuss the gender balance in the consortium, only

refer to sex and gender aspects of the content of the project‘s

activities. 

44



OPEN SCIENCE  - Strenghts

• The open science practices, implemented as an integral part of the 
proposed methodology, are described in sufficient detail, effective and 
appropriate. The data management and open science practices proposed 
are appropriate.

• Open science practices and research data management and management 
of other research outputs, including the implementation of a data 
management plan, are correct and well-integrated.

• Open science practices are well identified, including a pre-print strategy, 
the deposition of obtained sequences and developed scripts at dedicated 
repositories. Also, a dedicated support service has been identified at the 
host institution. 

45



INTERDISCIPLINARITY

• Interdisciplinarity means the integration of information, data, 
techniques, tools, perspectives, concepts or theories from two or
more scientific disciplines. 

• State if you are working with mix of disciplines and demonstrate how 
the research being carried out goes geyond the discipline that is 
strictly yours – explain the synergy between disciplines and do not 
just list them!

46



The term discipline refers to the first level of
MSCA keywords

47



Interdisciplinarity – Strenghts

• Interdisciplinary aspects of the project, in particular, involving 
model theory and group theory, are carefully outlined. 

• The proposal is interdisciplinary, and expertise from the different 
disciplines involved is well integrated into the project. 

• The proposal thoughtfully takes an interdisciplinary approach 
by leveraging intuition from theoretical physics to develop new 
mathematical frameworks, demonstrating innovation. 

• Given the career stage, the researcher has a remarkable CV, with 
an extensive publication record, a strong international network 
and well above-average experience in interdisciplinary 
research. 



TRAINING 

49



TRAINING - STRENGHTS

• The training activities are adequately detailed, and plans for training the researcher 
in scientific, technical, and key transferrable skills are well outlined.

• The training plan is very well developed, with clear and well described training 
objectives.

•  The good quality training program is proposed for the development of scientific and 
transferrable skills. The described training program is well complementary and 
suited for the researcher´s development. 

• The planned training activities are of good quality and comprise appropriate 
practices day-to-day tutoring, supervising responsibilities, attendance of 
courses for career development, and professional competencies. 



TWO-WAY TRANSFER OF KNOWLEDGE
(researcher host) 

• Concrete and specific methods for transfer should be specified with 
benefits for both the researcher and the host. 

• Explain the level of the knowledge trasferred and if it is required at 
the host institution.

• Explain how the knowledge is transferred to the host institution. 

• The two-way transfer of knowledge is convincing as the host 
organization and the researcher possess complementary skills.

514. 02. 2026



2-WAY TOK – STRENGHTS 

• The two-way transfer of knowledge is convincingly articulated ensuring a mutually 
beneficial collaboration between the researcher and the host organisations. 

• The two-way transfer of knowledge is well demonstrated. The host provides the 
researcher with high-quality knowledge transfer and training opportunities, while 
the researcher brings to the host techniques that are not currently available there. 

• The two-way transfer of knowledge is very well structured. The researcher will 
transfer their knowledge by working in the team, holding seminars, mentoring and 
co-supervising MSc and PhD students. The researcher will benefit from both 
formal and informal training, both related to specific technical aspects, as well as 
general skills (e.g. project management). 



SUPERVISION 

• The qualifications and experience of the supervisor are clearly described.

• The supervisor is highly qualified, excellent project and publication track 
record in the topic and good hosting experience is evident. 

• Supervisor within the host institution are leading experts in their 
respective fields. 

• The supervisory team has experience of previous MSCA researchers. 

• GF - There is adequate supervision from experienced scholars, during 
outgoing phase as well as incoming phase. 

• The proposal adequately lists the staff who will provide support in specific 
activities. 

53



SUPERVISOR(S) 

• The quality of supervision is excellent, considering the outstanding supervisor's 
qualifications, level of experience on the topic proposed, track record of work, 
international collaborations, and the level of experience in supervising/training at 
advanced level. 

• The supervisors have very good qualifications, many international collaborations 
and extensive supervising experience. The proposal clearly presents for each 
supervisor the way their expertise is related to specific parts of the project. 
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RESEARCHER 

• How your existing professional experience, talents and the proposed 
research will contribute to your development as independent 
researcher during the fellowship?

• Clearly outlines the researcher's background and potential for 
acquiring new skills and knowledge

• …has published a good number of paperes

• The reseracher has a high motivation and promising profile 

• The researcher has a very good CV for such stage of career 
development…. These numbers are outstanding. . 

57



RESEARCHER‘S EXPERIENCE & SKILLS 

• The researcher’s existing professional experience in relation to the research 
proposal is excellent, such as in XY. These skills in experimental techniques are all 
essential to the success of the proposal to develop and validate XY. 

• The researcher has an excellent CV for their career-stage, considering the number 
of publications in high quality journals, presentations at relevant symposia and 
outstanding professional international experience, competences and skills in XY 
research. 

• The researcher has an excellent track record for their career stage, as evidenced by 
the listed publications, invited talks, and academic awards.  The researcher’s 
existing professional experience is an excellent fit for the proposed research, and 
the acquired technical competencies on various experimental techniques so far are 
very relevant to the topic. 
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Impact

Credibility of the measures to enhance the career 

perspectives and employability of the 

researcher and contribution to his/her skills 

development 

Suitability and quality of the measures to 

maximise expected outcomes and impacts, as 

set out in the dissemination and exploitation 

plan, including communication activities

The magnitude and importance of the 

project’s contribution to the expected 

scientific, societal and economic impacts

30%
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Career Development Plan 

• WP MSCA : „In order to equip MSCA postdoctoral fellows with skills 
that enhance and expand their career opportunities inside and 
outside academia, a Career Development Plan should be established 
jointly by the supervisor(s) and the researcher. In addition to research 
objectives, this plan should comprise the researcher's training and 
career needs, including training on transferable skills, teaching, 
planning for publications and participation in conferences and events 
aiming at opening science and research to citizens. The Plan will have 
to be submitted as a project deliverable at the beginning of the 
action and can be updated when needed.“

62

WP Expected Impact: 
„Strengthen Europe's human 
capital base in R&I with better 
trained, innovative and 
entrepreneurial researchers“
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Which competences will fellow 
develop in the frame of the PF? 

In what way are these competences 
relevant to your future career 
development (“employability”)? 

Consider your potential career 
paths other than working in a 
university. 

Keep in mind: scientific & 
transferable skills -> Connection 
with Section 1.3





CAREER PROSPECTS 

• The measures for enhancing the researcher’s career development are sound and 
credible

• The measures to improve the researcher's employability and international 
exposure within academia are very plausible

• The proposal effectively outlines its potential impact on the researcher’s medium- 
and long-term career perspectives, clearly demonstrating how it will enhance and 
broaden their professional profile within academia. 

• The planned skill development activities are credible and thus, it is convincing that 
they will positively contribute to enhancing the researcher's skill set. 

• The researcher will enhance their technical, research, communication and 
supervision skills during the proposed research and training through clearly 
explained and highly credible measures, which will significantly enhance the 
career perspectives, particularly within academia. The researcher will also expand 
their network within science and with stakeholders, greatly enhancing future career 
prospects. 



DISSEMINATION

• … is ambitious, with well-defined outputs and measures clearly targeted at 
different groups, iIncluding articles in practice magazines, practice manuals and 
guides, a workshop as well as journal papers to reach academic audiences.

• The scientific publication plans are detailed and ambitious, ensuring optimal 
scientific impact. 

• The number and range of dissemination activities are comprehensively planned. 

• The dissemination strategy is convincingly described/detailed. 

• …and to relevant policy makers. 

• … including active collaborations.. 

• to establish a strong network with the Eu scientific community. 

• … activities are included in the Gantt chart. 
65

WP Expected Impact: „Enhanced networking and 

communication capacities with scientific peers, as 

well as with the general public that will increase 

and broaden the research and innovation 

impact.“ 



EXPLOITATION

• Describe the potential exploitation methods of your project results that will be 
used and the impact of the method on the targe user/society/industry

• The strategy for targeting end-user associations and other stakeholders is 
appropriate. 

• Intellectual property rights and commercialization aspects will be thoroughly 
considered for protection by patent before publication. 

• The possibility of registering patents is considered

• The potential business exploitation is foreseen and clearly described. 

• …interaction with the Technology transfer office

• … describes well the potential commercialisation and patent application. 

• Some of the results will be disseminated through an open source computation. 

66

WP Expected impact: „Enhance the 
quality of R&I contributing to Europe's 
competitiveness and growth;

4. 02. 2026



COMMUNICATION
• Demonstrate how both the research and results will be made known 

to the public in a such way they can be understood by non-specialist. 

• Demonstrated how the planned public engagement activities 
contribute to creating awarness of the performed research. 

• The communication strategy would adequately be distributed 
throughout the duration of the fellowship thus ensuring a constant 
interest about the research. 

• The communication strategy to address different target audiences is 
detailed and convincing with clear goals. 

• It includes appropriate and varied measures for public engagement 
and for creating awareness of the research. 

• It will use a wide range of standard communication measures. 

• The use of social media networks is appropriate. 674. 02. 2026



COMMUNICATION

• The proposal outlines a well-defined communication plan 
targeting, industry, academy and general audiences, including a 
good number of communication channels and modalities.

• The plan to communicate the results among the general public is 
clearly articulated and convincing, with several different 
activities proposed.

• The researcher plans numerous outreach activities for 
communicating obtained results to lay audiences; the tools and 
channels for public engagement are well known to the 
researcher and their use is carefully planned. 
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2.3 THE MAGNITUDE AND IMPORTANCE OF THE PROJECT’S 
CONTRIBUTION TO THE EXPECTED SCIENTIFIC, SOCIETAL AND 
ECONOMIC IMPACTS (PROJECT’S PATHWAYS TOWARDS IMPACT)

• Only include such outcomes and impacts where your project would make 
a significant and direct contribution. 

• Avoid describing very tenuous links to wider impacts.

• Give an indication of the magnitude and importance of the project’s 
contribution to the expected outcomes and impact. 

• Provide quantified estimates where possible and meaningful.

• ‘Magnitude’ refers to how widespread the outcomes and impacts are 
likely to be. For example, in terms of the size of the target group, or the 
proportion of that group, that should benefit over time

• ‘Importance’ refers to the value of those benefits. For example, number of 
additional healthy life years; efficiency savings in energy supply 
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Quality and efficiency 

of the implementation

Quality and effectiveness of the work plan,  

assessment of risks and appropriateness of 

the effort assigned to work packages 

Quality and capacity of the host 

institutions and participating organisations, 

including hosting arrangements

20%
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WORK PLAN 

• Work packages reflect the outlined activities (scientific and training) very 
well. 

• Tasks and resources are in line with objectives and work plan. 

• Milestones and deliverables are well and concretely chosen to allow 
effective monitoring of the progress of the proposal

• The overall work plan and duration of the work packages are described in 
good detail and properly and clearly formulated.

• The Gantt Chart is consistent with the whole work plan, work packages, 
milestones, and deliverables

• Tasks, specific milestones and the expected results are correctly and 
timely organized in the Gantt chart. 

73





Work plan – Strenghts

• The proposal includes a detailed, high-quality work plan for 
scientific, management and communication activities. The work 
packages are divided into meaningful tasks, and have 
milestones and deliverables that are suitable to monitor 
progress. 

• The effort assigned to each work package is appropriate. 
• The Gantt chart is consistent with the proposed work plan. 



RISK ASSESSMENT

• Proper risks and challenges are considered with carefully planned 
mitigation activities, such as the back-up for not approved beamtime 
proposals. 

• Risk management and contingency plans are comprehensively 
planned and realistic, including information on each potential risk, 
likelihood, risk level, and an appropriate mitigation strategy.

• The risk assessment very well identifies a wide range of possible 
problems and proposes appropriate contingency plans. (LIF)

• In addition to scientific risks, most administrative risks are well 
identified, appraised, and addressed with appropriate contingency 
measures.
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- The scientific risks regarding the modest results in 
terms of XY are very well highlighted, and it provides 
clear research strategies aimed at increasing the 
likelihood of success. 

- Risks are well explained (for instance regarding 
delays in the fieldwork) and there are good mitigation 
and contingency measures. 

- Research and administrative risks are well 
identified, and appropriate mitigation measures are 
proposed.

The risk assessment



HOST ORGANISATION

• The facilities at the host institution are of quality. The researcher will 
have access to all necessary infrastructure and instrumentation 
needed for execution of the proposal. 

• The quality and capacity of the host institutions are suitable and the 
necessary support services and infrastructure are available.

• Hosting arrangements are well suitable for guaranteeing the 
researcher’s full academic integration within the team and the host 
institution. 

• The supervisor's time commitment, including frequent face-to-face 
meetings with the researcher, will ensure proper monitoring of the 
proposal's progress.

78



Host – Strenghts

• Very good hosting arrangements are in place. The integration of 
the researcher in the team is thoughtful and well formulated. 
High-quality support services are available to the researcher. 

• The host organization is of high quality and has excellent 
infrastructure and facilities to carry out the project. 

• The host and the host institution support adequately the 
proposed work of the project. The researcher will be credible 
integrated to the host team.

• The plan for initial integration of the researcher in the host 
institution is good and there are good means for everyday 
integration through meetings, seminars and networking.
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Practical tips

• Start writing early enough - you will rewrite your proposal over and over 

• several months before the deadline

• Ensure cooperation with the supervisor/host institution

•  you will need a lot of information 

• Make a checklist with all evaluation criteria

• respond all of them dilligently

• Use the call-specific Standard application form - available in the Submission System

• Let others (non-experts as well) read your proposal

• they must at least get a clue what your proposal is all about 

• test your proposal with different audiences – colleagues, collaborators, your future supervisor
and perhaps some of his colleagues, project office at your host institute

• See if you can get a proofreading help from MSCA NCP



STATE OF THE 
ART 

IDEA

SUPPORT

SUPERVISOR

TIME 

Success in the
MSCA call for

proposals

HOST NCP

Stojan Sorčan, MVZI, NCP MSCA 821/30/2025



[Title]

MSCA | Horizon Europe NCP Portal

https://horizoneuropencpportal.eu/msca


[Title]
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dr. Stojan Sorčan, NKT za MSCA, MVZI 86
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[Title]

Thank you for your 
attention

Questions?

Comments?

Najnovejše informacije za javnost, NCP MSCA v 
Obzorju Evropa

stojan.sorcan@gov.si

https://ncpmscaslovenija.blogspot.com/
https://ncpmscaslovenija.blogspot.com/
mailto:stojan.sorcan@gov.si
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